CSIR-CENTRAL SCIENTIFIC INSTRUMENTS ORGANISATION
(Council of Scientific & Industrial Research)
CSIR-CSIO Sector 30-C, Chandigarh-160 030 (India)

Commencement of Online Applications: 11.07.2025
Last date for Submission of Online Applications: 11.08.2025 (up to 5:00 PM)

Advertisement No. Regular 2/2025 dated 11.07.2025
A unique opportunity for a research career in Science & Technology

CSIR-Central Scientific Instruments Organisation (CSIR-CSIO), Chandigarh, a premier Institute under the Council of Scientific &
Industrial Research (CSIR), is involved in multidisciplinary R&D programmes of both basic and applied nature across scientific
disciplines with emphasis on measurement science and instrumentation technologies. The Organisation is devoted to R&D
activities in the areas of Agri Instrumentation, Biomedical Instrumentation, Optical Devices & Systems, Geoscientific
Instrumentation, Precision Mechanical Systems, Analytical Techniques and R&D Support Facilities, Computational
Instrumentation, etc. CSIR-CSIO is in the process of recruiting Scientists to undertake the design & development of scientific and
industrial instruments covering the above-mentioned areas and manage projects, intellectual outputs, technology transfers and
information systems.

Applications are invited from enthusiastic Indian Nationals with excellent academic records and proven scientific achievements
along with the requisite experience and a high degree of motivation to take up research as a career in the field of measurement
sciences and instrumentation technologies to fill up the vacancies of following posts of Scientist at Chandigarh as well as its
Centre at Chennai as per the details given below.

The emoluments and age limits for various posts as per norms are summarized hereunder:

Designation No. of Posts Pay Level *Total Emoluments ***Upper Age Limit
(as per 7t CPC) (as per 7t CPC) not exceeding
(as on last date of
submission of online
applications)

Scientist Total no. of posts - 17 PL-11 Rs. 138000/~ 32 years
UR-07 Rs. 67700-208700 (approximately)
OBC-07 (Includes 01 backlog vacancy for OBC)
SC-02
EWS-01

Out of the above 17posts, 03 posts are
reserved for PwBD (OH-01, HH-01€, VH-01®)

@Backlog reserved vacancies for Persons with
Benchmark Disability (PwBD). If a suitable
person with the said disability, i.e. HH-01 & VH-
01, is not available, it may be filled by other
categories of PwBD, i.e. OH, HH, VH, but overall
representation of backlog reserved vacancies in
this recruitment process will remain HH-01
&VH-01.

*Total Emoluments mean approximate total emoluments on minimum of scale as of 01.01.2025, including House Rent
Allowance in Chandigarh/Chennai. CSIR-CSIO may provide residential accommodation, if available, as per rules.

***please see age relaxation under the heading “General information and conditions” of the Advertisement.
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The details of the post(s) are given below:

Post, Post code

No. of post(s)

Essential Educational Qualification

Desirable Qualification/Experience

Job Requirements/S pecifications

&Category
Scientist 01 M.E./M.Tech in the area of | Experience in the following areas: | To contribute as a team member in
SCT-2001 Computer Science & Engineering/ | Software Design and Development | R&D initiatives, validation of system at
Computer  Science/ Computer (open source, .NET technology), | field and user site, software and front-
SC Engineering/ Information Database Management (MysQL, sQL | end applic?tion dgsign, Intelligent and
Server etc.), Design of API/Web | Collaborative Sensing/computing for
Technology. service for data transfer between | engineering analysis and design.
sensors/server, loT protocols,
OR Machine learning algorithm
development/deployment.
Ph.D submitted in the area of
Computer Science & Engineering/
Computer Science/ Computer
Engineering/ Information
Technology.
Scientist 01 M.E./M.Tech. in the area of | Experience in the following areas: | To contribute as a team member in
SCT-2002 Electronics & Communication | Intelligent Instrumentation, FPGA/ | R&D initiatives, validation of system at
S Engineering /  Electrical & | ARM Application Processors, Signal field and user site, Electronics and
OBC Electronics Engineering / Electrical | Processing  /Image Processing, embedded hardwar.e/software
(NCL) i . : ) ) development, Intelligent and
Engineering / Advanced | Machine learning algorithm Collaborative Sensing/computing for
Instrumentation  Engineering / | development/ deployment. engineering analysis and design.
Instrumentation  Engineering /
Mechatronics/ Embedded
Systems/Advanced Electronic
Systems.
OR
Ph.D submitted in the area of
Electronics & Communication
Engineering /  Electrical &
Electronics Engineering / Electrical
Engineering / Advanced
Instrumentation  Engineering /
Instrumentation  Engineering /
Mechatronics/ Embedded
Systems/Advanced Electronic
Systems.
Scientist 01 Ph.D. (Science/Engineering) | Experience in Computational Physics | Development of optics and photonics
SCT-2003 submitted in the field of Physics/ | in the field of | related algorithm, preferably for digital
_ Applied Physics/ Computational | optics/photonics/holography (digital | holography and  generation  of
Ews Physics or equivalent. holography/ digital interferometry/ | computer- generated holograms for
computer holography) advanced display technologies.
Post PhD research experience with
proven publication/patent.
Scientist 01 Ph.D (Science/Engineering) | Experience evidenced by | Development of quantum systems, on-
SCT-2004 submitted in the field of Physics, | Publications/Patents/Product chip quantum devices.
_ Applied Physics, Optics, Photonics, | development/ Execution of projects
UR Electrical Engineering, Electronics | in the area of quantum | Activities related to design, fabrication
and Communication Engineering or | communication/ quantum | (using lithography and dry etching

equivalent.

sensing/quantum optics/ quantum

devices.
AND/OR
Candidate having experience in
design, fabrication and

characterization of Quantum
Photonic Integrated Circuits (QPIC),
on-chip  quantum

logic gates,

photonic qubits, on-chip entangled

system) and testing of on-chip
quantum circuits, quantum systems for

communication and sensing.
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Post, Post code

No. of post(s)

Essential Educational Qualification

Desirable Qualification/Experience

Job Requirements/S pecifications

&Category
photon pair source.
Post PhD research experience with
proven publication/patent.
Scientist 01 Ph.D. (Science/Engineering) | Experience in optics/photonics/Fiber | Design, fabrication (using lithography
SCT-2005 submitted in the field of Physics/ | optics. and dry etching system) and
R Applied Physics/ Optics/Photonics/ experimentation on advanced
s¢ or equivalent. Experience in fabrication of optical | nano/micro optics and photonics
and photonics components using | components and devices.
lithography techniques
Post PhD research experience with
proven publication/patent.
Scientist 01 Ph.D. submitted in the field of | Experience in design, fabrication | Selected candidate will work in silicon
SCT-2006 Physics/Applied Physics/Integrated | and characterization of silicon | photonics device area and will engaged
_— Photonics/Electrical photonics devices integrated | in different activities related to design,
(O’\IB&) Engineering/Electronics and | photonics devices and lithography | fabrication and characterizations of
Communication Engineering or | techniques integrated photonic devices.
equivalent.
Post PhD research experience with
prove publication/patent.
Scientist 01 M.E./M.Tech in the area of | Experience in Linux & Linux System | To contribute in Software design &
SCT-2007 Computer Science & Engineering/ | Administration, Computer Network | Development, Network & Server
_—_ Information & Communication | Management, Software Engineering, | Management, ICT Service Design &
UR Technology/ Information | Software Development, Data and | management.
Technology/Data Science & | Information Management, Big Data
Engineering. Handling and ICT Management
OR
Ph.D (Science/Engineering)
submitted in the area of Computer
Science & Engineering/
Information & Communication
Technology/ Information
Technology/Data Science &
Engineering.
Scientist 01 M.E./M.Tech in Computer Science | Experience in the following areas: | To contribute as a team member in
SCT-2008 Engineering/ Information | Image/Signal  Processing, Brain | R&D activities related to Al-based
_— Technology/Electronics & | Computer Interface Systems, UAV, | systems in real-world conditions,
(ONBCCL) Communication Engineering/ | AR/VR systems, sensors & | design & development of autonomous
Electrical & Electronics | instrumentation, computing devices | systems and allied applications, design
Engineering/ Instrumentation | utilizing integrated systems, Al, ML | & integration of electronic
Engineering. and loT. circuit/sensors and systems
OR
Ph.D. (Science/Engineering)
submitted in Computer Science
Engineering/ Information
Technology/ Data Science/
Electronics &  Communication
Engineering/ Electrical &
Electronics Engineering/
Instrumentation Engineering.
Scientist M.E./M.Tech in Computer Science | Experience in the following areas: | To contribute as a team member in
SCT-2009 01 Engineering/ Information | Embedded application development | R&D activities related to in futuristic
_ Technology/ Data Science/ | on real-time operating systems, | &innovative applications, cutting-edge
UR Electronics & Communication | FPGA, EDA, Bare metal | technologies
Engineering/ Electrical & | programming, Infrared Search and
Electronics Engineering/ | Track (IRST), DAS (Distributed
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Post, Post code

No. of post(s)

Essential Educational Qualification

Desirable Qualification/Experience

Job Requirements/S pecifications

&Category

Instrumentation Engineering Aperture System), Centerline Aerial

Monitoring System, Cueing System.

OR

Ph.D. (Science/Engineering)

submitted in Computer Science

Engineering/ Information

Technology/ Data Science/

Electronics &  Communication

Engineering/ Electrical &

Electronics Engineering/

Instrumentation Engineering.
Scientist 01 M.E/M.Tech in the area of | Experience in the area of mechanical | Designing and manufacturing activities
SCT-2010 Mechanical design  and  fabrication  with | pertaining to avionics, smart
_— Engineering/Instrumentation applications in societal and strategic | manufacturing.
OBC Engineering. sectors.
(NCL)

OR

Ph.D submitted in Mechanical

Engineering/Instrumentation

Engineering.
Scientist 01 M.E/M.Tech in the area of | Experience in the following areas: | Engage in R&D activities focused on
SCT-2011 Manufacturing optical fabrication techniques like | mechanical and optical fabrication,
_ Engineering/Production grinding, polishing, precision | assembly, and measurement of
(C:\IB&) Engineering/ Instrumentation | measurement tools and metrology | mechanical and optical components.

Engineering /Mechanical | techniques.

Engineering.

OR

Ph.D submitted in Manufacturing

Engineering /Production

Engineering/Instrumentation

Engineering /Mechanical

Engineering.
Scientist 01 M.E/M.Tech in the area of | Experience in electronic design, | Engage in R&D activities focused on
SCT-2012 Electronics &  Communication | fabrication techniques design and fabrication of electronic
O Engineering system for strategic and societal
UR sector.

OR

Ph.D. (Science/Engineering)

submitted in  Electronics &

Communication Engineering.
Scientist 01 M.E/M.Tech in the area of | R&D experience evidenced by peer- | To engage R&D activities in the facility
SCT-2013 Electronics &  Communication | reviewed SCI publications and/or | equipped with sophisticated analytical
_—_ Engineering/ Instrumentation | International / National Patents | instruments.
(OI\IB&) Engineering/Applied Physics (filed/accepted)

OR

Ph.D. (Science/Engineering)

submitted in  Electronics &

Communication

Engineering/Instrumentation

Engineering /Applied Physics
Scientist 01 PhD (Science/Engineering) | Experience with physical vapor | Develop and fabricate advanced thin
SCT-2014 submitted in areas of Physics/ | deposition techniques such as | film coatings for visible and IR region
O— Engineering Physics/ Materials | magnetron  sputtering/ e-beam | Utilizing physical vapor deposition

BC . . .

Science Material ~ Science &

(NCL) /
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Post, Post code

No. of post(s)

Essential Educational Qualification

Desirable Qualification/Experience

Job Requirements/S pecifications

&Category
Engineering or equivalent. evaporation/ thermal evaporation. methodologies.
Experiences in design, fabrication | Conduct simulation, experimental
and characterization of thin-film and | fabrication and characterization of
its devices. emergent coating technologies.
Experience in deducing structure- | Develop and optimize methods for
property-processing relationships of | thin-film  deposition for  optical
thin films. instruments.
Scientist 01 PhD (Science/ Engineering) in the | Experience in Photonics, MEMS | Engage in technological development
SCT-2015 area of Instrumentation/ | interfacing and actuators, ATMP and translational research in ATMP of
_ Electronics/Electrical Engineering Optical Components, Sensing devices.
UR or Equivalent. Experience of working in clean room
and allied fabrication processes like | Design, fabrication, testing and
Micromatching, Lithography and | packaging of integrated devices,
Grey-Scale Lithography, Photonic | photonics, MEMS devices.
Device Simulation, Laser-Writer,
Oxidation and Wire-Bonding.
Scientist 01 M.E / M.Tech (Electrical/ | Experience in intellectual property, | Liaising with the Industry in supporting
SCT-2016 Electronics / Mechanical/ | licensing and commercialization | the projects and technology transfer
_ Instrumentation processes. Knowledge of business | activities.
UR Engineering/Computer Science & | models, market entry strategies,
Engineering/Industrial partnership  development  and
Management/Technology networking skills.
Management
OR
Ph.D (Engineering) thesis
submitted
Scientist 01 Ph.D. (Science/Engineering) | Experience in  Photonics-MEMS | To contribute as a team member in
SCT-2017 submitted in the field of | interfacing and actuators. Assembly | the design, fabrication, testing and
T Instrumentation Testing Marking and Packaging | packaging of integrated devices,

Engineering/Electronics/ Electrical
Engineering/or equivalent.

(ATMP).

Knowledge of working in Clean-
allied
processes like  Micromachining,
Lithography and Grey-Scale

room and fabrication

Lithography, Laser-Writer, Oxidation
and Wire-Bonding.

photonic MEMS devices, technological
development & translational research
in ATMP.

*Experience shall be counted after obtaining the minimum prescribed qualification.

Preferred requirement of applicant: Candidates with experience in product development, technology innovation, applied technology, etc.

Abbreviations used: UR-Unreserved, OBC-Other Backward Classes, SC-Scheduled Caste, EWS-Economically Weaker Section, PwBD-Persons

with Benchmark Disability, OH-Orthopedically Handicapped, HH-Hearing Handicapped, VH-Visually Handicapped

Apart from the qualifications indicated above, any other recognized qualification that is equivalent to the prescribed qualification shall be

treated at par with that qualification.
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Job Description:-

Selected candidates will have to undertake research, development, and innovation activities at the Organisation. Placement of
candidates in different functional groups, including Centers of CSIR-CSIO, may also be done as per the requirement of the
Institute, keeping in mind the knowledge and experience of the selected candidates. In addition to the R&D activities,
consultancy/sponsored/grant-in-aid projects are also to be handled either independently or in a team. Selected candidates, as
per the requirements, may be required to take classes in the Laboratory unit of the Academy of Scientific & Innovative Research
(AcSIR), which is offering Masters/Ph.D Degrees. Selected candidates will also have the opportunity to supervise Research
Scholars of the Academy (AcSIR) leading to their Ph.D. degree as per the norms of the Academy. The incumbents may also be
required to impart theoretical and practical training to the students of the Indo-Swiss Training Centre (an integral part of CSIR-
CSI0).

General information and conditions:-

1. Benefits under Council service:

a. These posts carry usual allowances, i.e. Dearness Allowance (DA), House Rent Allowance (HRA), Transport
Allowance (TA), etc., as admissible to the central government employees and as made applicable to CSIR
employees at the place of posting. Council employees are also entitled to accommodation according to the CSIR
Residence Allotment Rules, subject to availability. If council or government accommodation is utilized, HRA will not
be provided.

b. In addition to the emoluments indicated against each category of posts, benefits such as reimbursement of
Medical Expenses, Leave Travel Concession, and Children’s Education Allowances, etc., are also available as per
CSIR/Govt. of India (Gol) Rules as applicable to the Council Servants.

c. The selected candidates will be governed by the ‘National Pension System’ or Extant Pension System based on
defined contributions as adopted by CSIR for its employees.

d. CSIR provides excellent opportunities to deserving candidates for career advancement under the Assessment
Promotion Scheme for Scientists, as per rules as amended from time to time.

e. Deserving candidates may be considered for advance increments based on recommendations of the Selection

Committee, subject to acceptance by the Competent Authority, in accordance with the provisions outlined in the
CSIR Recruitment and Promotion Rules.

f. In regard to all the matters concerning service conditions of employees of the Society, Central Civil Services
(Conduct) Rules, 1964 and Central Civil Services (Classification, Control and Appeal) Rules, 1965, the Fundamental
and Supplementary Rules framed by the Govt. of India and such other rules and orders issued by the Govt. of India
from time to time shall apply to the extent applicable to the employees of the Council.

g. All the posts carry All India Service Liability (AISL), i.e. the candidate on selection may be asked to serve anywhere
in the country.

2. Other conditions

The applicant must be a citizen of India.
All applicants must fulfill the essential requirements of the post and other conditions specified in the
advertisement by the last date of receipt of online application. Applicants are advised to ensure that they possess
the essential qualifications/experience laid down for the post(s) against which they are submitting their
application(s). Inquiries regarding eligibility will not be entertained.

c. The prescribed essential qualifications/experience are minimum and should be in the area as mentioned against
respective post code. Mere possession of the prescribed essential qualifications/experience does not entitle
candidates to be called for the interview. Duly constituted Screening Committee will adopt its own criteria for
short-listing the candidates for interview. Applicants should therefore provide all relevant information over and
above the prescribed minimum qualification in their application, supported by appropriate documentation.
Candidates must ensure that all information is complete and accurate. Candidates applying for the position with a
Ph.D. (submitted) are advised to include valid documentary proof of their thesis submission date, issued by the
appropriate authority of their University/Institution. Completion of Ph.D/ Masters Degree will be reckoned from
the date of issue of Provisional Certificate/Notification of Result / Awarded Date, as the case may be. The
candidates are required to upload one page Synopsis/ Abstract of Ph. D thesis/ M.Tech dissertation, wherever
applicable.

d. Applicants currently working in CSIR/Government Organizations /Autonomous Bodies/ Statutory Bodies/
Universities/PSUs, etc., as regular employee must inform their department or office and upload a “No Objection
Certificate” (NOC) from their employer at the time of submitting the online application (as per attached format),
failing which their candidature will NOT be considered.
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e. Applications not duly filled or uploaded without required certificates / documents will be liable for rejection.

f. The screening and selection of candidates will be conducted on the basis of the documents and information
provided in the online application only. If at any stage it is discovered that a candidate does not meet the
prescribed eligibility criteria or has submitted incorrect or false information in the application form; their
candidature will be cancelled, even after selection and CSIR will not be responsible for any consequences
resulting from the submission of such false/inaccurate information. Therefore, the candidates must ensure that
all information provided in the online application are accurate and correct.

g. If a candidate claims a qualification as equivalent to those specified in the advertisement, they must provide an
order/notification or letter indicating the authority (including number and date) that recognizes this
equivalence. Failure to provide such documentation may result in the rejection of the application. The decision
of the competent authority of CSIR concerning the equivalence of qualifications and the recognition of
Universities/Institutes shall be final and binding.

h. The period of experience in a discipline/area of work, wherever prescribed, shall be counted after the date of
acquiring the minimum educational qualifications.

i If any document or certificate is in a language other than Hindi or English, a self-attested transcript in Hindi or
English is to be submitted with the application.

j. The date for determining the upper age limit, qualifications and /or experience shall be the closing date
prescribed for submission of online applications i.e. last date of submission of online application.
k. Persons with Benchmark Disabilities (PwBD) fulfilling the eligibility conditions prescribed under Gol instructions

are encouraged to apply. Relaxation in age limit shall be applicable irrespective of the fact whether the post is
reserved for them or not, provided the post is identified as suitable for Persons with Benchmark Disabilities.

If a candidate is residing abroad, they may request to attend the interview online or have their candidature
considered in-absentia by the Selection Committee. This request must be submitted in writing. However, the
decision of the appointing authority in this regard shall be final and binding.

m. Only outstation candidates called and found eligible for interview may be paid to and fro second class rail fare
from the actual place of undertaking the journey or from the normal place of their residence, whichever is nearer
to the place of interview on production of Rail Tickets/ Rail Ticket Numbers or any other proof of journey
performed within India, as per rules. For road journeys between stations not connected by rail, the actual bus fare
or road mileage at the lowest rate, may be reimbursed on production of documentary proof (bus tickets), as per
Gol instructions on this subject.

n. Any discrepancy found between the information given in the application and the original documents will render
the candidate ineligible unless supported by valid documents/ affidavit. In such cases, the candidate will also not
receive any reimbursement for travel fare.

o. The decision of the Appointing Authority in all matters relating to eligibility, acceptance or rejection of
applications, mode of selection, conduct of examination/interview will be final and binding on the candidates.
No enquiry or correspondence will be entertained in this connection from any individual or agency on behalf of
the candidate.

p. Canvassing in any form and/or bringing any influence, political or otherwise, will be treated as a disqualification
for the post.

g. The number of vacancies indicated against each category/post is provisional and may vary at the time of
selection.

r. Date of Birth filled by the candidate in the online application form and the same recorded in the

Matriculation/10% Standard or equivalent mark sheet/certificate indicating date of birth will be accepted for
determining the age, and no subsequent request for change will be considered/granted. Where date of birth is
not available in certificate/ mark sheets issued by concerned Educational Boards, a School leaving certificate
indicating Date of Birth will be considered.

s. The Appointing authority reserves the right to cancel the advertisement without providing any reason and may
also decide not to fulfill any or all positions, if necessary.
t. Notifications about the date of the interview, the recommendations of the Screening/Selection Committees, the

criteria used, and any further updates, notices, addendum or corrigendum related to this advertisement will be
posted solely on the CSIO official website. No individual notifications will be sent to candidates; thus, the
candidates are advised to check the CSIO official website regularly.

u. The selected candidates will be on probation for a specific period from the date of taking over charge of the post.
The probationary period may be extended or curtailed at the discretion of the Competent Authority. After
successful completion of the probationary period, they will be considered for confirmation in accordance with the
extant rules.

V. Where a specific area or discipline is required as eligibility criteria for the post and if the same is not evident
from the candidate’s marks sheet and/or degree certificate from the concerned university, the candidates must
provide valid document(s) to substantiate their claims, else, the decision of the Screening Committee regarding
the acceptance or rejection of such claims will be final and binding on the candidates.
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w. Candidates should indicate as to whether any of their blood/close relatives [relation to a Government servant
include the wife or husband, son or daughter, parents, brothers or sisters or any person related to any of them
by blood or marriage, whether they are dependent on the Government servant or not] is working in CSIR-CSIO
or any other National Labs/ Institutes/ Units of the CSIR.

X. In the event of any inconsistency between Hindi and English version of this advertisement, the English version
shall prevail.

y. NO INTERIM ENQUIRY OR CORRESPONDENCE WILL BE ENTERTAINED. The Helpdesk contact mentioned on the
website for online application is for resolution of operational issues related to online submission of application
form only.

3. Age Limit &Relaxations :

a. The upper age limit is relaxable up to 05 years for Scheduled Caste [SC]/ Scheduled Tribe [ST] and 03 years for

Other Backward Class [OBC (NCL)], as per Government orders in force, only in respect of those cases where the
posts/vacancies are reserved for respective categories.

b. SC/ST/OBC(NCL) candidates who apply against the posts not reserved for them, i.e. Unreserved (UR) posts, will not
be eligible for age relaxation and they will be treated at par with general candidates in respect of their selection
[Application Fee Exemption is, however, applicable for SC and ST candidates in such cases].

C. Candidates belonging to the reserved categories of SC/ST/OBC (NCL) must upload a scanned copy of their
certificate with their applications. This certificate should be in the prescribed format and issued by the Competent
Authority authorized to issue such certificates, such as the SDO, District Magistrate, or Deputy Commissioner, as
specified by the Government of India.

d. SC/ST/OBC certificates should be in the prescribed formats for appointment to posts under the Government of
India (Gol). The OBC (Non-Creamy Layer) certificates must also meet the Non-Creamy Layer criteria for
appointment to posts under the Gol as laid down by the Gol and not for appointment in any of the States of Union
bearing references to those State Govt. orders.

e. Eligibility for OBC candidates will be based on castes listed in the Central List of the Government of India, and their
sub-caste must match the entries in this list; otherwise, their candidature will not be considered under any
reserved category and will be treated as Unreserved (UR), if otherwise eligible. OBC candidates in the "Creamy
Layer" are not entitled to concessions available to the OBC category and must indicate their category as General.

f. The OBC (Non-Creamy Layer) are required to additionally furnish a 'Form of Declaration' supporting their claim
that they do not belong to the OBC (Creamy Layer) category based on income for the immediate preceding three
financial years.

g. SC/ST/OBC (NCL)/PwBD/EWS etc. candidates are required to present the original certificate in the prescribed
format, signed by the specified authority, as and when asked. Candidate must upload a scanned copy of the
requisite certificate along with the online application. However, the claim of the candidate belonging to the
specific category will be regulated as per extant Gol guidelines on the subject.

h. Relaxation in age limit upto five years will be allowed to the Council/ Government/ Autonomous Bodies/ Public
Sector employees in accordance with the instruction and orders issued b the Government of India from time to
time in this regard. This relaxation will be admissible to such candidates who are working in posts which are in the
same line or allied cadre and where a relation could be established that the service already rendered in that
particular post will be useful for the efficient discharge of the duties of the post to which recruitment is being
made. The decision in this regard will rest with the appointing authority.

i A candidate claiming to belong to the category of Council/ Government/ Autonomous Bodies/ Public Sector
employees and thus seeking age relaxation under this para would be required to produce a Certificate issued after
the date of advertisement from his/her Employer on the Office letter head to the effect that he/she is regularly
appointed and not on casual/ad-hoc/daily wages/hourly paid/contract basis employee.

j. The upper age limit is relaxable up to the age of 35 years for Widows, Divorced Women and Women Judicially
separated from Husbands who are not remarried but no relaxation of educational qualification or method of
recruitment (upto 40 years for members of Scheduled Castes/Scheduled Tribes candidates in respect of the posts
reserved for them). The persons claiming age relaxation under this sub-para would be required to produce
following documentary evidence:

i) In case of Widow, Death Certificate of her husband together with the Affidavit that she has not remarried
since.
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ii) In case of divorced Women and Women judicially separated from their husbands, a certified copy of the
judgment/decree of the appropriate Court to prove the fact of divorce or the judicial separation, as the
case may be, with an Affidavit in respect of divorced Women that they have not remarried since.

k. Age relaxation of 10 (Ten) years [This implies that Scheduled Castes/ Scheduled Tribes category candidates would
get maximum 15 years age relaxation including 5 years meant for their respective categories. Similarly, OBC
candidates would get maximum upto 13 years including 3 years age relaxation meant for OBC Category] in upper
age limit shall be allowed to persons suffering from the following benchmark disabilities as per GOI instructions: (i)
Category A — blindness and low vision; (ii) Category B — deaf and hard of hearing; (iii) Category C — locomotor
disability including cerebral palsy, leprosy cured, dwarfism, acid attack victims and muscular dystrophy; (iv)
Category D - autism, intellectual disability, specific learning disability and mental illness; (v) Category E — multiple
disabilities from amongst persons under clauses (A) to (D) including deaf/blindness.

The age concession to the persons with disabilities shall be admissible irrespective of the fact whether the post is

reserved for persons with disabilities or not, provided the post is identified suitable for the relevant category of

disability.

Note: Definition of the above specified disabilities will be as per “THE RIGHTS OF PERSONS WITH DISABILTIES ACT,
2016".

The persons claiming age relaxation under this sub-para would be eligible for relaxation in conditions/ reservation
in posts who suffer from not less than 40% of relevant benchmark disability. Those Persons with Benchmark
Disabilities (PwBD) who have availed the relaxation will have to submit a Certificate of Disability issued by the
Competent Authority as per the form V, VI and VII of rule 18(1) under chapter 7 of Rights of Persons with
Disabilities Rules 2017 dated 15.06.2017. The existing certificates of disability issued under the Persons with
Disabilities Act 1995 (since repealed) shall continue to be valid for the period specified therein. In any case, the
appointment of these candidates will be subject to their being found medically fit in accordance with the standards
of medical fitness as prescribed by the Government for each individual Group ‘A’ posts to be filled by Direct
Recruitment by Selection. No Application Fee is payable by them.

PLEAS NOTE, PwBD CANDIDATES SHOULD MENTION IN APPLICATIONS, THEIR CASTE/COMMUNITY LIKE SC/ST/OBC
(NCL)/GEN/EWS and also produce Certificate of the concerned Caste/Community, as this is a horizontal
reservation. A candidate under the category PwBD will be considered to be eligible for appointment only if he/she
(after such physical examination as the appointing authority may prescribe) is found to satisfy the requirements of
physical and medical standards for the applied posts.

m. The benefit of reservation under EWS category will be regulated as per DoPT OM No. 36039/1/2019-Estt.(Res.),
dated 31.01.2019 and any other Gol instructions applicable in this regard, at the time of last date of submission of
application. Further, the crucial/cut-off date for submitting Income and Asset certificate by the EWS candidate will
be the closing date for receipt of online application for the post. Income & Asset Certificates issued subsequent to
the crucial/cut-off date and for the later Financial Year shall not be accepted.

n. Further, Family Gross Annual Income shall be computed for the financial year prior to the year of last date of
submission of online application. For example, if the closing date for receipt of application for a post is August,
2022, the financial year for computing gross annual income of the family shall be 2021-2022 and the certificate
shall be valid for 2022-2023.

o. Any other Age relaxation shall be applicable as per extant Gol/ CSIR Recruitment Rules.

Relaxation in age, over and above the stipulated limit, educational qualifications and/ or experience may b
considered in the case of exceptionally meritorious candidates with the prior approval of DG, CSIR as per extant
CSIR guidelines.

Advertisement No. Regular 2/2025 Page 9 of 20



4. MODE OF SELECTION:

a. Mere fulfillment of prescribed essential educational qualifications does not entitle a candidate to be called for
interview. The duly constituted Screening Committee will adopt its own criteria for short-listing the candidates
to be called for interview by any one or more of the following methods:

o On the basis of higher educational qualifications.

o On the basis of Desirable Qualifications and/or Desirable Experience in the relevant field or
higher than the minimum prescribed in the advertisement.

o On the basis of patent filed, publications in SCI/ Peer Reviewed journals, etc.

o On the basis of quality, number and authorship (i.e. whether first author or co-author,
corresponding author, etc.) of Scientific Journal Publications.

o On the basis of research specialization/ Ph. D discipline determined from the topic of research
publication/ Ph. D Thesis

o On the basis of written test/ seminar.

o By counting experience after the acquisition of essential qualifications.

o By invoking experience even in cases where there is no experience mentioned either as an
Essential Qualification (EQ) or as a Desirable Qualification (DQ).

o Any other methodology as deemed fit by the Screening Committee.

(The candidate should, therefore, mention all qualifications and experience possessed by them in the relevant
area over and above the minimum prescribed qualifications, supported with documents).

b. Due weightage will be given to the candidates having experience in product development/ technology
innovation/ translational research/ applied technology, etc., during the recruitment process. Accordingly,
candidates claiming such achievements, if any, must mention them in the online application along with
supporting documents.

5. How to apply :

a. Eligible candidates are required to apply ONLINE by accessing the website http://www.csio.res.in.

b. For online application process please refer “How-to-apply online” instructions, available on the above-mentioned
website.

c. The application is to be submitted in three distinct steps within prescribed timeline, as below: - i) Registration
[online] ii) Fee Submission [online], if applicable. lii) Online application submission.

d. If the candidate does not have a valid email ID, he/she should create a new valid email ID before applying online
and should be kept active during the entire recruitment process.

e. The deadline for the above-mentioned stages of application are as follows: -

1. Start Date for registration/fee submission for Online application: 11.07.2025at 10:00 AM.
2. Last Date for submission of Online application: 11.08.2025 at 5.00 PM.

f. Candidates are required to pay application fee of Rs. 500+18% GST= Rs 590/- as per ‘Fee Payment Procedure’
available on the website. No fee is payable, subject to uploading of relevant document, for
SC/ST/PwBD/Women/Ex-Servicemen (as per CSIR instruction notified vide CSIR Policy Division Circular No. 5-
1(603)/2018-PD dated 05.11.2024). Applications without the prescribed fee will not be considered and summarily
rejected. No representation against such rejection would be entertained.

g. Candidate is required to upload his/her recent passport size scanned colour photograph, signature each [max size
50 KB] and also relevant certificates [max size 1 MB each] at the specified place in the online application.

h. Applications submitted cannot be withdrawn, and fees paid are non-refundable under any circumstances.
Additionally, fees cannot be held in reserve for future examinations or selections.

i. If the Board, University, or Institute awards CGPA/SGPA/OGPA/DGPA/CPI grades etc., the candidate must convert
these into a percentage using the formula provided by the concerned Board/University/Institution. Additionally,
copy of the conversion formula issued by concerned Board/University/Institution must be uploaded along with
online application. Failure to submit the conversion formula along with the online application form, if applicable,
will result in the application being treated as incomplete.

j. Only on application per candidate will be accepted for each postcode. If a candidate submits multiple online
applications for the same postcode using different email addresses, only the most recent completed application
will be considered. Candidates should retain a copy of the application print-out and any payment details for their
records, as these will not be available after the application deadline.
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k. A candidate can apply for multiple postcodes, provided they fulfill all eligibility criteria for each individual
postcode. However, the candidate must complete a separate application (excluding primary/registration details)
along with the requisite application fee separately for each postcode.

I.  The candidate must register with their name, email address, and mobile number. After successful registration, the
candidate can log in using their credentials to apply through the Online Application Portal. Once the application
form is completed, the candidate can upload all relevant supporting documents and verify or edit the application
to ensure it is accurate and complete. After finalizing the application, the candidate must click ‘Submit’ on the draft
application and update the payment details, if applicable, to successfully submit the application form. Once the
application is submitted, no further modifications or amendments will be permitted. It is important to keep a
printout of the completed application form. Candidates should NOT send a hard copy at the appropriate time.

m. Once submitted, any request for change or correction in the application form will not be accepted under any
circumstances.

n. In the event of a fake or fabricated application or registration, that misuses the name or photo of any other
person, the candidate and/or cyber café will be held accountable for appropriate legal action.

o. Candidates currently working in CSIR/Government Organisations/ Autonomous Bodies/ Statutory Bodies/
Universities/PSU etc., as regular employee, must upload a ‘No Objection Certificate’ (NOC) from their employer,
along with their online application. Failure to do so will rendered the application as incomplete.

p. Candidates are advised to check the website regularly. For addendum/corrigendum and updated information
regarding this advertisement, please visit our website: http://www.csio.res.in.

g. No separate individual information/intimation shall be sent to the candidates. Therefore, candidates are advised to
keep visiting this website regularly.

r. No separate call letters will be mailed to candidates. All notifications and communications will be sent via email
provided by the candidate in the application form.

s. Any information provided by an applicant in their online application form will be binding on the candidate. They
will be liable for prosecution and civil consequences if the information or details submitted are found to be false at
any later stage.

Note: Applicants are advised to strictly adhere to the instructions. The information submitted in the online
application will be considered as final for further processing. The validation rules and design of the online
application are based on the recruitment procedures outlined in the advertisement, and no representation in this
regard will be entertained. Candidates should carefully read the advertisement and refer to the “Instructions”
section on the application portal. Submission of an online application does not guarantee that the candidate meets
all eligibility criteria stated in the advertisement. Applications are subject to subsequent scrutiny and may be
rejected if ineligibility is discovered at later stages. Appointments for reserved positions will be provisional,
pending verification of caste certificates through appropriate channels. If verification reveals that a candidate’s
claim to SC/ST/OBC/EWS/PwBD status is false or incorrect, their employment will be terminated immediately
without assigning any reasons and without prejudice to further legal action, as deemed fit.

6. Following documents must be uploaded along with the online application form:

a. The downloaded copy of e-receipt/ Payment receipt for the application fee of Rs. 590/- (wherever applicable).

b. Recent passport-size colour photograph uploaded at the appropriate place.

c. Signature of the candidate uploaded at the appropriate place.

d. Copy of Matriculation/10™ Standard or equivalent marksheet/certificate indicating date of birth or School
leaving certificate indicating Date of Birth in support of Name and Date of Birth.

e. Copy of Gazette Notification/Affidavit from the appropriate authority in support of a change of name/
mismatch in name/ variation in the name of candidate/ parents (if applicable).

f. Copy of educational certificate(s) and/or marksheet(s) supporting the essential qualifications and any higher
qualifications.

g. Copy of Scheduled Caste/ Scheduled Tribe/ Other Backward Class/ Economically Weaker Section
/ PwWBD certificate(s) in the prescribed Government of India (Gol) format issued by the specified authority, if

applicable.
h. Copy of the 'Form of Declaration' from OBC (Non-Creamy Layer) candidates, supporting their claim in the
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application that they do not belong to the OBC (Creamy Layer) category based on income for the immediate

preceding three financial years.

i. Copy of the judgment/decree from the appropriate court of law for widow, divorced, or judicially separated
women, to verify the status of divorce or judicial separation, if applicable. Additionally, an affidavit confirming
that such candidate has not remarried.

j. Copy of the certificate issued by the competent authority in the prescribed format for Departmental
candidates claiming age concession.

k. Copy of experience certificate(s), if any.

I.  Copy of the 'No Objection Certificate' (NOC) from the employer for candidates currently working as regular
employee in CSIR /Government Organisations /Autonomous Bodies /Statutory Bodies / Universities /PSUs etc.

m. One page Synopsis/ Abstract of Ph.D. thesis/ M.Tech. dissertation.

n. List of research publications in SCI / Peer reviewed journals etc., if applicable.

0. Any other relevant certificates in support of the claim(s) made in the application, as applicable.

Note 1: The documents/ certificates uploaded must be legible.

Note 2: Applications without the required document(s) will be considered as incomplete will be summarily
rejected.

Note 3: Candidates will be asked to bring the documents in original along with the self- attested

photocopies at an appropriate time.

Note 4: The decision of the Appointing Authority in all matters relating to eligibility, acceptance or rejection
of applications, mode of selection and conduct of examination/ seminar/ Interview/ test will be
final and binding on the candidates.

DISCLAIMER

Instances for providing incorrect information and/or process violation by a candidate detected at any stage of the
selection process will lead to disqualification of the candidate from the selection process and he/she will not be
allowed to appear in any of the Recruitment Process in the future. If such instances go undetected during the current
selection process but are detected subsequently, such disqualification will take place with retrospective effect.
Clarifications / decisions given / to be given by the CSIR/CSIO regarding process for recruitment shall be final and
binding.

Sr. Controller of Administration, CSIR-CSIO
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FORMATS FOR CERTIFICATES:

1. Format of ‘NO OBJECTION CERTIFICATE’ from the employer of the candidate currently working as a regular employee in

CSIR/ Government Organisations /Autonomous Bodies /Statutory Bodies/ Universities/ Public Sector Undertakings etc.

2. The Form of Certificate to be produced by Council / Government /Autonomous Bodies / Public Sector employees for
claiming age concession.

3. The Form of Certificate to be produced by Scheduled Castes and Scheduled Tribes candidates applying for appointment
to posts under the Government of India.

4. The Form of Certificate to be produced by OTHER BACKWARD CLASSES (OBC) applying for appointment to posts under
the Government of India.

5. Form of declaration to be submitted by the OTHER BACKWARD CLASSES (OBC) candidate (in addition to the community
certificate).

6. Income &Asset Certificate to be produced by ECONOMICALLY WEAKER SECTION (EWS) candidate.
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Annexure-I

FORMAT OF ‘NO OBIJECTION CERTIFICATE’ FROM THE EMPLOYER OF CANDIDATE CURRENTLY WORKING AS REGULAR
EMPLOYEE IN CSIR/ GOVERNMENT ORGANISATIONS/AUTONOMOUS BODIES /STATUTORY BODIES/ UNIVERSITIES/ PUBLIC
SECTOR UNDERTAKINGS etc.

(Letter Head of the Institution/Issuing Authority)

[ Date: [DD/MM/YYYY]

No Objection Certificate for Applying to Advertisement No. [Advertisement Number]

This is to certify that Dr./Mr./Ms. [Full Name of Employee], [Designation], is a permanent/regular employee of this
department/organization and has been serving in the capacity of [Current Position] since [Joining Date].

This department/organization has no objection to his/her applying for the position advertised vide Advt. No. [Advertisement
Number] dated [Advertisement Date] for the position of [Post Code/Position]. This department/organization has no
objection to Dr./Mr./Ms. [Employee's Name] participating in the selection process or being considered for the
aforementioned employment in the new position.

It is also certified that Dr./Mr./Ms. [Full Name of Employee] is not currently undergoing any penalties under the applicable
conduct rules and Dr./Mr./Ms. [Full Name of Employee] is neither under suspension, nor any vigilance, disciplinary, or
criminal cases is pending against him/her as of the date of issuance of this certificate.

This certificate is issued at the request of the applicant for the purpose of applying to the said advertisement.

[ E Yol
For [Name of Department/Organization],

[Signature of Issuing Authority] [Name of Issuing Authority] [Designation of Issuing Authority]

[Official Seal/Stamp]
[Contact Information]
[Department/Organization Address]
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Annexure-ll
THE FORM OF CERTIFICATE TO BE PRODUCED BY DEPARTMENTAL CANDIDATESEMPLOYEES FOR CLAIMING AGE
CONCESSION

(Letter Head of the Institution/Issuing Authority)
[N T Date: [DD/MM/YYYY]

CERTIFICATE FOR CLAIMING AGE CONCESSION FOR APPLYING AGAINST ADVERTISEMENT NUMBER

This is to certify that Dr./Mr./Ms S/o/D/o/W/o
K] 31 T is a regularly appointed employee of

........................................... (Name of the Institute) and duties performed by him/her during the period(s) are as under:

T TR

Certified that:

*(@)  DI/ME/MS. e holds  substantively a permanent post of
................................ in the.......cceceeeeeeeeee..(Name  of the Institute) with effect from ....................to
OR
*(b) Dr./Mr./Ms. has been continuously in temporary service on a regular
basis in the post of ........ccccvvveeennenn. | A (Name of the Institute) with
effect from .............. 10 SRR

* Strike out which is not applicable.

Place: ..cceeeerreennncrnnenn.

For [Name of the Institute]

[Signature of Issuing Authority]
[Name of Issuing Authority]
[Designation of Issuing Authority]

[Official Seal/Stamp]
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Annexure-lll

The form of certificate to be produced by Scheduled Castes and Scheduled Tribes candidates applying for appointment to
posts under the Government of India

This is to certify that Shri/Shrimati/Kumari*.........cccoeveivesiveriee e Son/daughter* of
............................................................ of village/town*.................... in  District/Division*
....................... of the State/Union Territory*.....cocceveeevevvecevenenenn.0€lONgs to the
............................... caste/tribe* which is recognized as a Scheduled Caste/Scheduled Tribe* under:-

@ The Constitution (Scheduled Castes) Order, 1950

@ The Constitution (Scheduled Tribes) Order, 1950

@ The Constitution (Scheduled Castes) Union Territories Order, 1951

@ The Constitution (Scheduled Tribes) Union Territories Order, 1951

[as amended by the Scheduled Castes and Scheduled Tribes List (Modification) Order, 1956; the Bombay Reorganisation Act,
1960, the Punjab Re-organisation Act, 1966, the State of Himachal Pradesh Act, i 1970, the North Eastern Areas
(Reorganisation) Act, 1971, the Scheduled Castes and Scheduled Tribes Order (Amendment) Act. 1976., the State of
Mizoram Act, 1986, the State of Arunachal Pradesh Act, 1986 and the Goa, Daman and Diu (Reorganisation) Act. 1987.]

@ The Constitution (Jammu and Kashmir) Scheduled Castes Order, 1956

@ The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Ordr, 1959 as amended by the
Scheduled Castes and Scheduled Tribes Order (Amendment) Act, 1976 @ The Constitution (Dadar and
Nagar Have ii) Schedule Castes Order, 1962

@The Constitution (Dadar and Nagar Haveli) Scheduled Tribes Order, 1962
@ The Constitution (Pondicherry) Scheduled Castes Order, 1964
@ The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967

@ The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968 @ The
Constitution (Goa, Daman and Dill) Scheduled Tribes Order, 1968 @ The Constitution
(Nagaland) Scheduled Tribes Order, 1970

@ The Constitution (Sikkim) Scheduled Castes Order, 1978

@ The Constitution (Sikkim) Scheduled Tribes Order, 1978

@ The Constitution (Jammu & Kashmir) Scheduled Tribes Order, 1989

@ The Constitution (SC) Order (Amendment) Act, 1990

@ The Constitution (ST) Order (Amendment) Act, 1991

@ The Constitution (ST) Order (Second Amendment) Act. 1991

@ The Scheduled Castes and Scheduled Tribes Orders (Amendment) Act 2002

@ The Constitution (Scheduled Castes) Order (Amendment) Act, 2002
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@ The Constitution (Scheduled Castes and Scheduled Tribes) Orders (Amendment) Act, 2002
@ The Constitution (Scheduled Castes) Orders (Second Amendment) Act, 2002
@ The Constitution (Scheduled Caste) Order (Amendment) Act 2007

% 2. Applicable in the case of Scheduled Castes/Scheduled Tribes persons who have migrated from one State/Union
Territory Administration to another,

This certificate is issued on the basis of the Scheduled Castes/Scheduled Tribe certificate issued to

Shri/Shrimati®.....oevvivveeree et Father/ Mother of Shri/  Shrimati/ Kumari*
.............................................................................. of village/town*/Territory** in
District/ Division*........ccccceveenn.. of the State/ Union Territory™® .......oeiveeeeeeeeeceerereeceeveeee e

% 3, Shri/Shrimati/Kumari ...t sreseenseseene and/or* his/her* family ordinarily resides in
Village/town™ ... (o] T District/Division* of the State/Union Territory*
SIgNAtUre. ..o e

*EDesiZNAtioN....cuceveeeeeee et

(With Seal of Office) State/Union Territory*

* Please delete the words which are not applicable.
@ please quote specific Presidential Order.
% Delete the paragraph which is not applicable

NOTE: The term “ordinarily reside (s)” used here will have the same meaning as in Section 20 of the Representation of
the People Act, 1950.

**List of authorities empowered to issue Scheduled Caste/Scheduled Tribe Certificate

(i) District  Magistrate/Additional  District Magistrate/Collector/Deputy = commissioner/Additional  Deputy
Commissioner/Deputy Collector/ 1st Class stipendiary Magistrate/ Sub-Divisional Magistrate/Taluka
Magistrate/Executive Magistrate/Extra Assistant Commissioner. (not below of the rank of 1st Class Stipendiary
Magistrate).

(i) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate.

(iii)  Revenue Officers not below the rank of Tehsildar.

(iv) Sub Divisional Officer of the area where the candidate and/or his/her family normally resides

(v) Administrator/Secretary to Administrator/Development Officer (Lakshadweep)

Note: ST candidates belonging to Tamil Nadu State should submit caste certificate ONLY FROM THE REVENUE DIVISIONAL

OFFICER.
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Annexure-IV

FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES APPLYING FOR APPOINTMENT TO POSTS UNDER
THE GOVERNMENT OF INDIA

This is to certify that Shri/Smt./Kumari son/daughter of
village/town in

District/Division belongs to the community which is

recognised as a backward class under the Government of India, Ministry of Social Justice and

Empowerment’s Resolution No. dated

* and/or his family  ordinarily  reside(s) in  the

District/Division of

the State/Union Territory. This is also to certify that he/she does not

belong to the persons/sections (Creamy Layer) mentioned in Column 3 of the Schedule to the Government of India,
Department of Personnel & Training O.M. No. 36012/22/93-Estt. (SCT) dated 8.9.1993, OM No. 36033/3/2004- Estt. (Res)
dated 9th March, 2004, O.M. No. 36033/3/2004-Estt. (Res) dated 14th October, 2008 and O.M. No. 36033/1/2013-Estt.
(Res) dated 27th May, 2013**

Signature

Designation $

Dated:

Seal

* The authority issuing the certificate may have to mention the details of Resolution of Government of India, in which
the caste of the candidate is mentioned as OBC.

** As amended from time to time.

S List of Authorities empowered to issue Other Backward Classes certificate will be the same as those empowered to issue
Scheduled Caste/Scheduled Tribe certificates.

Note: - The term "Ordinarily" used here will have the same meaning as in Section 20 of the Representation
of the People Act, 1950.
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Annexure-V

FORM OF DECLARATION TO BE SUBMITTED BY THE ‘OTHER BACKWARD CLASS’ CANDIDATE (IN ADDITION TO THE COMMUNITY
CERTIFICATE)

1, Son/daughter of Shri

resident of village/town/city__ district
state hereby declare that | belong to the

community which is recognized as a backward class by the Government of India

for the purpose of reservation in services as per orders contained in Department of Personnel and Training Office
Memorandum No. 36102/22/93-Estt.(SCT) dated 8- 9-1993. It is also declared that | do not belong to persons/sections
(Creamy Layer) mentioned in column 3 of the Schedule to the above referred Office Memorandum dated 8-9-1993, O.M.
No. 36033/3/2004-Estt.(Res.) dated 9th March, 2004 and O.M. No. 36033/3/2004-Estt.(Res.) dated 14th October, 2008 and
as amended time to time.

| also declare that the condition of status/annual income for creamy layer of my Parents/guardian is within prescribed limits

as on last date of application.
Signature
Full Name

Place: Address

Date:
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Annexure - VI

GoVvernMENt Of .....cccverveeeinneinneennseecnseseenseessnnees

(Name & Address of the authority issuing the certificate)

INCOME & ASSEST CERTIFICATE TO BE PRODUCED BY ECONOMICALLY

WEAKER SECTIONS
Certificate NO......cceevreerceeseeceesnnnns Date:...ccccvueereerresensenns
VALID FOR THE YEAR......cccoeerrrnenccrecseecnnsnnns
This is to certify that Shri/SMt./KUmMari.......coceeieiiniiveceierinececeiee e son/ daughter/ Wife Of.....ccccoevieeeecieece e
permanent resident of,............ Village/ R {=T= OO Post Office,
................... Territory......cccecceceeveneneenn..Pin Code........................ Whose photograph is attested below belongs to Economically Weaker

Sections, since the gross annual income* of his/her family**is below Rs. 8 lakhs (Rupees Eight Lakh only) for the financial year
His/her family does not own or possess any of the following assets**:

l. 5 acres of agricultural land and above;

Il. Residential flat of 1000 sq. ft. and above

1. Residential plot of 100 Sq. Yards and above in notified municipalities;

V. Residential plot of 200 sg. yards and above in areas other than the notified municipalities.

2. Shri/Smt./Kumari....cceevcveveeseennn. belongs to the....oeeicevececceinee. caste which is not recognized as a Scheduled Caste,
Scheduled Tribe and Other Backward Classes (Central List).

Name......cevvrvnnnisennssnnnenns
Designation.......cceceeceeivennens
Recent
passport size
attested
photograph of
the applicant
*Note1l : Income covered all sources i.e. salary, agriculture, business, profession, etc.

**Note 2 : The term ‘Family” for this purpose include the person, who seeks benefit of reservation, his/her parents and siblings
below the age of 18 years as also his/her spouse and children below the age of 18 years

***Note 3 : The property held by a “Family’ in different locations or different places/cities have been clubbed while applying
the land or property holding test to determine EWS status.
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[eTeiifeh, O A & vEdr 3R vHe 3FACaRt & AT e Yo H T H UG 9|

ITgid Sf/3aRa Setenfa/sea Uosr @ (Terdive) & 3R a9 & 3Fdcary @1 39e 3rdes & @
39T HTAT JATOTTT HY Tl A gg AT TS Rl @Ml Fg gAY AeiRa aww F g @fee ik @
YATOYT S # & fov ifted werw witedl, S 6 #Rd SR garr Afdse wadien, forer afawe
a1 3ol AR garr & S R g anfge |

XA AR (SN3N3MME) & gal W g & fav vadyeady3ideh yamomy @uiRa geg & g =ifgel
3N (AR o) TATTIT HRT WER GaN FUiRd #Ra WER F val R FgfFa & v srd @@ R
ganT fAuiRe IR o AEEST & ITER gl ey, o f d@u & frdr off Tsg & fgled & fov 37
Tl & 3Rt & e & ey

T 3FAIGaRT & fIT 9Tl (R SR AT FT T A Felgey Sfadl & YR 9 gl iR 3o
39T 30 FAT 7 ufaftedl @ Aa @nl @Ry, sewwn, 39 sEAan Rt o smfara Aoft & aea S
AT SEEl AR 3egAr 9 gl W 3¢ IERIET (JIHR) & AT ST hre o= A e 3Efiear
A AN & fIT Iueretr RATAT & gohaR g1 & 3R 37 39eh AN WA o7 7 & el gram|
NS (IR oRR) 3FHIGART @ 3T gid & GASA A U JARFT EWIVOT IF' G BT IaRTR &
& & deprer qaadt et faehr asf it 3mar & 3R @ 3R (R orR) Ao @ Fefta @ E
THHI/THEIE (TAHTer)/dssegdsl/Sssoqud 31fe 3Frearl &I AuiRd g9 # w&fta #qer gA0™T
T T TEeTH g, o W fAfese wifteRy ganT gedeR fhu v gt qur O A S W g R
ST | 3FHICAR Ft 3AS 3TdesT & 1Y 3T yAoMT fir Thea 1 715 9fd 379es e geft| grelite,
fafrse Aol & FEfT 3Ffear & gd A 580 [ATT W #Rd WHR & AT feenfacet & qar Afaafad
forar Soem|

U WY H HRd WHR aRT FHRI-FAY W 0 At AR el & 3qar aRve/mRSRI/Earad
/Ao & & Heaiat & 3y @ 7 05 av dw & g & SEl| I8 ge W 3Elcart & v
gt S 3T Aol a1 Haey Haat & qal W FRRA § 3R J8r I8 'uiita R or '@ & 39 @Ay 9g ©w
Ugdl ¥ @I A AT 3F UG & Fhoied & FAA idgad 7 3w g, G 9wl fr o & &1 5w wew A
foot &1 sfteR fAgfea sty & e gam

Tad FI IRYe/MRFR/TATT AR/adsiae 87 F defid daany fr doi & Fefd g & grar R arol
a6 W & A g @A A g F sooF IFHCARt B U e qanr st & gFeliy
faemos &1 faf & a1 SR fRar I T YA GEJd A gen, S gg sfedi@d g % ag e
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Xl

XIl.

ded # AT &9 @ WgFd § U AeEAs/acdEfAe ade/dfa gel ade/3 ey IR W Egerd
FHAAR 6T ¢
faeranafl, qemererer Afgenst 3R ufd & =afiew ®7 § 3rerT Wl arelt AR, Segiar SarT ardr w7t @ g,
& fT Fud 3y WA 7 35 a¥  (reqfRd /e Saeia & 3Feart & fov 3R get & At
#F 40 ¥) d& 1 T & TS §, AfheT AeI0F Igar ryar st f veufa A FS o A & TS T 5H 39
T & e 3G H P & a7 el dled Ffacdl 1 dq6T & dR R Fefaf@d eeaast sedd i ghar:
i) faerar & A #, 3HS 9fd &1 Hog YA 9F TUT Tg A9Y 9F [ IH GoATdarg g R g
i) W%@mﬁwmmﬂmﬁmmﬁmgémaﬁésmﬁﬁ,mmmﬁ%
JUFRIOT o LT A e & AU 3ugea =argred & fauia/fsh & garod ufd, st o aer g
YT TAeehelel AfGeT3i & Har F U qUUYT fh 3ogiel 38 dc @ YAfdarg el fhar gl
HRA FIHR o 3Rl & HJaR el A i3t & fifsd safeaal w3l 3y dar & 10
(cw) a¥ &1 g & Sweh [sEwr HY § & seRa snfasegRa seenfa Aol & sedfeant @t sifewdn
15 a¥ &1 ge Ferel s 30 daftd A=t & o 5 av & g afAe g1 38 y&R, 3T seeant
F HRHAA 13 T§ aF H g el e 3 Soft & fow 3 av f ge afda g () Aoft v - axd=
3R 3req €fe; (i) Aof & - SR 3R goawr A Hfears; (i) Ao €A - ARGdsH gaTEnd, sTaRT Feo 9T,
diarde, this gae & difsd 3R ATVl gidee afRd Toa-fee 7 smaAdn; (iv) Aol & - 3iiftew, diefw
31e1aar, fafase drgar 6 srevdar AR Af@E Jer; (v) S § - @3 (U) ¥ (D) F FATT I arer FfFaar
H ¥ FERA/ATEAT Aied TgieeamTan|
fashetier cafFaal &1 3 # Qe 30 d2F W O U ar T geft & ge fashelior cafdaat & fov
HRIETT & a1 oF€l, Sercd & e fashermerdr v grafae Soft & fav suged &l

ste: 3Wied fAfese et w1 aRem “fearr safFaat & sfter sffags, 2016” & sar gel

$H 3T-0T & e 3 F Te P graT B dTel Ak, TRy ST oAt 40% ¥ FA AT ¥, I
uel g AC/IRETOT & T & A gheT| SuHAEn egierar are @ i (PwBD) fowgiel §¢ &1 o1y 374 &,
3¢ feeTir 15.06.2017 & eair o 3RFR ARRIH-2017 & 3y 7 & [¥q 18(1) & ®iF V, VI 3R
VIl & HTaR et IR qarT SRy feediarel JATOT Sedd e gan| feeair sa  sifafaes 1995 (3@
foted) & siqeta SRy Regierar & #iser yAwTT 388 RAfése 3l q & v du aa @l fhg fmdr o
Ul & 5o sefieart &1 PgfEd, T garr @l o7cll garT RN ST arel Tedeh egfeFderd 9 ‘T Yal &
T TR garr Ui Aftwa e & AH & IFaR Rfvcada 7 & e 9T @ w & gl
3¢ Hdea Yo AeT el |

Fuar e &, Reger 3Eflgart w e & welr Srfamdem S &
THE/THEY 3NN (TS ) /SR A/S5ecqUE & Sooid HLT M 3R Heftd Siic/aeerd w1 yaoas o
T AT 19T, Fifeh Fg Teh BIRellecel HRETOT &1 feeaier St & dgd s 3erflcar & fagfad & faw
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XI1.

XIV.

XV.
XVI.

asht e A e S 98 (P aRedr garr RuiRa arldife 9fieor & ae) amafed 9et & fav
AR 3R TATRcAT ATl I ITaRTHATIN I G FCT 8l

EWS #uft & 3ideTd 3MRET0T &7 o1 & DoPT & feaih 31.01.2019 & iAoy A9 T&aT 36039/1/2019-
TUT(IRETOT) AT $H HT A HRA WHR & foheel e o] e & ITER et oA et & 3ifaA
fafr & g Rfaafaa BFar smeen| sas% 3remar, EWS 37Higar ga@rr 3ma 3R Fufd gaATomas ST &y $r
fafrse/ape-3itw fafy ug & fav 3ifderss 3mdes grod et #r 3ifaa fafy geft [ftrse/se-3iw Afy & s
Jur 91 & foiy a¥ & fov Sy fvw a1v 3my 3R gufay gy & fer A8 fFr amoer

SH% 3eITaT, YRAR &7 Gohel AT¥H T FT IUTAT TS 3MAeaT AT I 7 3ifad (Y & ggar & iy
¥y & v #r Frwel| 3ere’er & o, afg Rt ug & o 3maes ured e & 3ifaw AfY 3pera, 2022 §,
ar IRER A oo A 3T Y 0T F T /AT af 2021-2022 gEw 3R gAOGT 2022-2023 F AT
der g

Y # 3 T off TR & P HRT THR/HATHINSIR o7l izt & 3@ o g |

3FETUROT AU 3FACaRT & A MTHIESHR & Hisier en-fdel & qar Agrfades, Awasmsin &
9 JegAtes § 3y, Afeve Aeaar /A e A RfuiRa @ & sfaied oo & a1 @ §

4. 9971 ugufa :

dhael AR 3maeges Aerfors Degdr g et § &1 3FACaR &1 FRTHR & U FellT STl 1 HRAHR
g1 faer Ser| faftad aifsa ST A AefichR & fT gelT e arel Sealeart & Afefoee e
& for Tafaf@a & & frdY e a1 3% el ¥ 399 9T & AAGS ATl

o 3o &I HEAT & YR |

o ATSEN 36T IR/AT TR & F aiSeNg ITHa A1 AT # TR sgoAaam & s

& IMUR W

0 GRIT U¢e, THHEINME/MRR Regg af¥eai & yerreret 3nfe & 3muR @)

o AMMeVh Siotel YehIRMall T I[UTEdT, HEAT AR o@ehed (3T YUH oITH AT HE-oI@F,

HATGEIdT i@, 3f¢) & YR T

o eNer gehRA/NT 3. NFE & vy & AuiRa segaue AAvaardva.s). fawg & 3mar

1y

o TITEd RamAFAR & 3YR W

o A 3T UIecd FXeA & dG IHeJeTd I VAT Hleh|

o3 AHe A o ega W fIER fRar smeen, Stel Afeard sganEey) ar aieeg s

(EF) F ®T 7 F$ T Sfoarad el gl

o HATET HATY GaRT IUYFd THSH IS HIS e HRYUIC |

e gear fAafaa 2/2025 Page 16 of 30



VI.

VII.

VIII.

(3T 337l I HSfAT 817 H geAca# e T 3 HTIRFT ITadl T Heci3 FN Hsia T 3eeied
GETIAST Fled F=IT T1BT) |

Hlt gishar & aR1eT 3cure faehra/die g faehT AaraR/3IeRoNg JHeTHee/3quged Seiforhr 3mfe & 3regsra
WA T 3FAIGART 1 3FId Hgea AT S| delaR, THl SYATSRAT 1 arar #kel arel SFdGart, afe
@IS gl dl, I TEh eEAdoll & Y JlAclga el H 3 A H ool AT G|

Hrded FH F :

T 37999t Y d9TST http://www.csio.res.in T @R TS 3Tdged =T 89|
HieTeTs= et Gishar & oI T 3udehd dedISe W 3T "HicTellgel HMdea H HT" T ad|
3Maes FURT FH@F W1 & ek el 3eT-37er9T TROT & G&dd fohar Sirerr g, siar f& ey fear armr & -
i) TSlTeRROT [3HieTeligt] ii) Yoo STHT Tl [3HieTegt], Ffe o) gl iii) JieTelissT et AT A=
Ife 3Tt & 9@ I SHAA TSI Agl §, A 3 TS AT el T Ugol Ush oI5 d¢ SHT ST Salleir
AIET AT GO &l TishdT & SRIT 38 Afshd W =1V
3Maes & 39ded O &1 3faH A 38 y=R & -

1. 3TATST AT ¥ THIOT/YeH AT I A IR fafd: 11.07.2025 gra: 10:00

2. AR IAgA FTAT H A 3faa AR 11.08.2025 e+ 5:00 s dF|
3FICART @I AqHISE W YA 'Yooh AT ThdT & AR 500/- FUF + 18% S T & = 590/- TUd
HT IMAe Yok Sl BEN| IFHAT Sf/segiad srenfa/feearaAfensad e & fav w15 o oI
A& &, TS B & Tl cEarde TS Ht (DTEIEINR A T gRYT TE&AT 5-1(603)/2018-9E Rt
05.11.2024 & @R ARG ATEIEIR s & 3ER) | AR o & T Irdead W R =78
faar Seam 3R 38 X @Iier Y fr S| el s & fWord @i gfafafeca wdier a6 e
ST |
H&WﬁmWWW%WWgﬁWWMM, gEaTey (31fhae 3R 50 Fhel)
JAT T JATOT U (3RdH PR 1 TH) HAAST ded & AfEse T 9T 3968 a1 39T+ Bl
ST T a7 e arad A€ fAT S "ehd, 3R gETa Hr oS hra fhe o oRfRufa & avw a€ &
el | gEeh A’faRed, sifasy & wemsit ar au=t & v frg # 3IRfEaT 787 @ a1 qhanl
afe 1S, feafdearey ar @ CGPA/SGPA/OGPA/DGPA/CPI 31E 31fg Yerel aXar §, af 3¥Aicar &
Heftra arS/farafaearery/aedr garT QU v BlAa F1 39T FF Se6 Tiard H aRafdd Fer e sa%
HfaRerd, deftra Sis/farafaearea/aear ganT IR FIAROT BiAd HI 9fd Hidess 3de & AT ITalls
YA BrefT| TG 3ffeTegsT el B & HIY FUCROT BIHT STAT g1 haT SIm g, ar 3rdest S 37907 A=
ST |
JAF dEchis & T g 372t haa Udh 3ded & TR fRar S| I s 3FAIGAR 3TeldT-37eTeT
SHT Udl I 3YINT e Tdh & IRChIS & o0 F e T STHT Hldl §, df Had gad giel & &
W T a1 3mdeT W AR R sren) sEAicart @ 3de Rers & faw smadee & fe-amse ik fau
T Tl fAaR0T T Teh YicT 39= U I@eh =1feT, adifeh A 3Hdeet @1 3ifae Ay & a1 3uerstr wier gl
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XL

XIl.

XI1.

XIV.

XV.

XVI.

XVII.

XVIII.

XIX.

T 3FAICaR $5 URCHIS & [aT 3MMAeeT I Thdl §, S [ I TAP IAFAITd Geahis & fow gaft amar
AFGS T Fd 8| glellieh, 3FHIGAR & Gedeh Uieeels & AU 3oer & 30fEdT e Yo & &Y Th
3elaT 3TdceT (ATATAR/TSHROT TderoT Sl BISH) T LT Bram|

3FHIGAR T 39 TH, sHl 3R A FaX F AT GH0T FIAT g1 TPl Toilaxul & 96, 3FHIGAR
AT 3Tde UIEel & ATETH T 37dcad el & faIT 37T HafTed ST 3TN Fldh AT 34 HT Thd &l
T IR e U9 G & I & d6, 3FHGAR JI WS Herdeh aFdldel HUells Y Hbd ¢ 3 T§
FARET el & AT 3Tdest I AT I FUMlET F Tohd & 6 I8 & 3 qof &1 3mdest 1 3ifas
I &l & dlG, SFACAR HT el IF H HBAAYdh STH A & U 3 el W FafAT W Foeh
AT g 3R ARG A7 B o ST fAAROT IUST FAT BEN| Uk IR e SIAT @1 S & e, HS AR
HRMET AT FMYA AT HofATT 76l &7 M| #R gU 3Mdeed 97 FT PWeHse @A Fgcaqoh &1 3¥heanrt #
3des &I g5 AT g AStell §, 39 3T FHT T §18 Al FEJT A & [T gl e

T SR 3Tdeal 99 SAT 8 Sl & a6, 3HA IRacel a1 UR &1 e el off aRfeufa & wder agi
foham S|

fonelt oY whofl I fawerey 3mdest a1 Gshientor & Ao &, fSad el 31 i & oA1F I7 BT HT goueT
foram o g1, 3t 3T Haftd wrser % @ 3Rd FeEh FES F AT 3TRErR s S|
FIA H DNTHAIESIRARGR Foraa11/Faraa fAswr/aifaftes e/ faafacaaaiadsas & & 3usat
3fe & AafaT FITR & T & FRRT 3FAIGIRT HT 39 TS 3TdesT & AT I fAgiFar & 'H=Arafy
SATOT 9’ (NOC) oIehY 3Tells &hell BRI QAT & &hdel WX 3MTdceT 37ERT ATl STTa|

3Ficart & Follg & Sl § fh 3 foafda &0 @ de@rge ¢d| 38 e @ ddfta aRRise/efees ik
eI SAGNT F fIT Fouar gARY J9ATSE http://www.csio.res.in S|

AT &1 3re19T F FIS ATFANT FAI/STAR 781 Fo sieelt| safere rafdt r gemg & o § &6
3 39 dedrse & Faf@d §7 @ qua Wl

SFACART T 3HelaT § HIS Hiol AT A6 Holl SA0em| H AT IR FIYOT 3FACaR GanT el 95 H
U I AT & ATETH ¥ Fu AT

3T GaRT JTeTclssd ded 99 & &1 5 Fig i AAFRT 3FAIGaR & fow aregsry geft| Ifg arg 7 forar
o =T & GET HT T SAARRT AT fIGROT I TR ST &, o 37 W A vd Afder wRars & smeef|

Al 3t F AT T TEd T Il T FT TAE & ST &1 3TAAST 3G ﬁ%gdﬁﬂéa‘lﬂaﬂfr
Fr 3 Fr ufear & v 3ifas & STwen| s 3ded & Aftwey Fae 3R e 7 sfeafaa
gfadar W 3maRa § 3R 5@ g9y 7 Rt off 3r3umded W R A8 fRar Sirwem| 3EAieart & faamasT &y
&I T YgaT dfev 3R e e W "AEA" WS FT Teif o A1fgu| 3iTTaissd e AT Fld & Ig§
ARE el A & o 3FAlqar faeiae & §drT v §efy I Ast T QU AT g1 3Tdeed a6 S S
F rehiT & 3k afe s & S & S 3ATTar 9 A § A e 3SR Y fear Srwenm| Rfada
uel & fov PgFaal a9 d& Eiae gl Sid oo 3R deell & ATeTH @ S A T FeAd= o
Wl 81 A TGl § Il Tofdl § 6 3rficar &1 vadl/rady/3ide/Sssoqua/dissegdiar 1 grar sjar a1
I 8, o Tl IS HROT adv AR 3T AT Feft FRAS & qarae & &0 sqh Fgied i @Red &
& Sreaf)
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VI.

VII.

VIII.

Xl

XIl.

X1

XIV.

XV.

S HAed 99 & T AFaAf@d crdres s v J« aiRv:
590/- TUY & 3Tdest Yooh T S-THIC/IIAT THIG HT ST3eTells &I IS Uil (STl 9] &) |

ANTIH TEIIE 3THR T TN Blerad 3T TAT W 39S fmar |
37T F1 gEAeR 3T FAT W 9 foRar =)

AfFaee/107 Fam a1 GHeweT 3FTA/STeH A gl aTer YA AT T OIS F FHTOIA |
SECA/ATA-er (Ife o 8) & 7| & aRade/as # fwerfa/sae # Beddar & @ada # 3ugeFd
IR & Israd fga=Argaas f gfd|

HiFard 3ganit 3R A 3T ITaR e F FASA FA dre Af&d GAOTET HR/AT JHFH9ET A
gfafef|

IgRd Sfa/eaRa Senfasea fesr a@dsnfls w0 & AR ae/dssegdisr &1 fafRfdse o
CaNT ST AR TR (SN3N3TS) 6T 7 Ao, A oy &

NS (AR AR) 3FearT @ awon gt & gfafaf, fSas 3heT & 394 g9 &1 AT fohar
g & 9 dehrer qaadt e faeir aut & 3 & 3muR @ 3N el aR) Aol @ wefad ad

faerar, etensier a1 =g ieh §9 & 3HeHT I§ W& AfG3iT & Foo H Tellh AT =T JUHHIOT HT Fufa
Fl AT e & fav 3fRa sarre & Avfshr & ufa, afe omp &l sus sifaRed, v gerwarar
St gfSe &dr § 7o U8 3eeficar o elaRT Ay el &I g

3G H BT H Al Tl arel Aoy sedieart & fav RuiRa aea 7 wem aier gart sy yaoas
&I gfd|

3e7Ha sAoTE(3) i gfafafy, afe #18 an

WTHIMSINAEHR FeroA/Earaa fAeriafaftes Aeri/faafaqaeaiadaias a7 & 3umaAr e 7
FfAd AT & T F FRRA 3FACaRT & AT FAFar @ "'3=afa g 0T o (Tesie) S gfafaf
qee 3. NAE/TH.CH. AY T HT Teh Y56 H FRIAER|

TS / et TAfaTa ataest e 7 eier geereEr @ g, afe oy anl

aesT # v o gEEH) & AT F g e GrEEae JAOIE, ST o 8|

e 1 IS BT 9T SFAASI/SHATOTIT FUST gt A1RT

A 2: HGLTH SEATES & fdell Ired HrdeaAl 1 37907 ATl Siid IEAHR F fear S|
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dre 3: AT @ 3T FHT W A SFARS dUT 3N FE-HANIS Brawfadi o & fow g
ST |

e 4: AT, 3Tdeail T Fhld AT 3diptd, T HT fafer iR Re/ATAAR/ATETTchR/SES & Fellelal
O gafd g3t AFc F gfed ity &1 Ao sifas g 3k 3eficart @ aregsir g

IFEAIFHT

TGt Ui & fahdl ot RO & Tl 3FAIGaR ganT 9Teld ST S 3M/AT Ui &1 Soeits el &1 ATHA
HHAS 3l W 3FAIGAR N TS 9fshar § 397 i & f&ar amwem 3R 38 #fasy & frelr off ot wforar
# enfAer gl &1 Al g & Swel| afE adHre wae ufkar & dhie faRdr OF A & 9T FAET Tl B,
Afdret a1g F gar Terer §, ar THr 3rAeTdr qdeardy yera @ ey grefr| vl ufshar & wewr 7 WTHIEHR g@rT
fev su/feT Smer arer TasdeoT/fAvTy sifas 3k sreger g

afiises gemwe A=
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THTITTST & ITEY:

1. ATHIMEIR/AHRT TITaa1/Earad e /aifattes et/ faafaeareal/ardsfas & & 3uwar snfe # faafaa
FHAR & F H FRINA 3FAIGAR & AT & ' HATIRT TATIT I T 6T |

2. 3 A NI &1 grar Hel & AU GRve/aenR/Earad Henrt/ardeicen &l & haaral cart sedd fmar
S dTell YHTOT 95 &7 JET |

3. ¥Rd WHR & Iefed gal W AGFT & v mdesd el arel eqeRd Sifd 3R Ieqqiad Sieentd &
3FficaRT Rl YEdd AT ST aTell SHATOT O T 96|

4. #RA TR & 37thel uef W AGFa & AT 3dest w dre 3w osT a9 (3N garT sedd fohar s
drell YATOT 99 hl 91wy |

5. 3= TosT gof ( 3idE) 3Ficar earT JEdd ohaT ST aTell ©IYoT 9 (TS YAT0T 9 o T Rerd) |

6. 3MM¥h T A HAGR I ($3ecgUH) & SFHIGAR CaRT TEIC haT Sile aTell 3T U HY T FAT0T 7 |
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Y- |
NeHIEINAFR Fereai/caa AeriaRts Redl/fraReaeaiadaas &7 & suwal g & e
FATN & T H FRIG 3FHICaR & AIFar § =9 AT 99 FT IR

(EET/SIFdT TR RY #7197 oY)

C: SR et [fe=1/ATE /A

T TEar (R &A1) W 3rdesT FIa & fow sremafr yAmor o

Ig AT fohar Sirar & o St/#0/ga [seardy o1 O &A1), [YeaT1a], S8 faseT/deres & Turl/fAafid saan §
JAUT [FRIAR 70T fafd) & [addTeT 9g] & U W HFRRA ¢ |

30 fAHET/H9TaeT it TaaTdeT T&aT [f[aaimdsT &) f&are [faardeT fafd] & dgd faarid [9e $15/9g] Ug & folv 3o
3T R IS AT G & | 38 TATIT/HaTSHT b 3T, /A1 /GAY [ T ATH] & T Tk T H 19T ool AT AT U, I 3Tl
Afogied & fov faar v = W 1§ 3l 78 g

Ig o SATOI foram STTelm & o S./50/g (el &l QT o11#] acTTet & ST 3TeRT o a il o gl fohell &3 T FrHer
el &Y 7§ © I ST./A/gAT (et b1 @1 A1) o &t foleifard €, 71 &1 58 Y101 97 & SIRY glet &t Tty deh 3e7eh [@ermd
NS Hclehell, JeTATHATCHeh IT TR Tereh HIH T wifeid ¢ |

g AT OF 3 fIaA9e W 3Hdeed el & 3eaT § 3desh & Y T IR fohar Sirar g

[ L -3 s
[(fmeT/"era F1 a1H] & faT,

[STRRdT TR & gEdTaT] [STIehdT STTIRRY ST ATH] [STRIShdT TSR & UesITH]

EIRBEIIFE
HEY/EeTF] [Hah STTeTehr]
[TX$ITeT/H3TSST ST U]
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eTae- 1l
I H FT FT @ F F AT sl sefieary/wdaniat gart seqa fram STe areT ST o T 9T

(EEgT/SIFdT TR RY #7197 oY)
c: A fetie: (fs/A8/a™)

e s & favey amded & fAv 3y # ge FT grar Wa &g THOT 9

vATod  fRar Sitar & R sh/Avgeh qF/g=N /Aty
| . (EEY HT ) & FEAd w9 @ FgEd wAal § AR 58 3afr & G 3 qanr fee
heied AFATER

[

) N

) I

#(@)  BLAA s e (AT &1 AH) A
......................................... T s, O HAT: TATS UG T FRRA &

ar

(@) SEAGA e, (TEATT BT ) H oo, F UG W oo, £ S
d% TUS & § TUQ FaT # flRaR | &l

+ ST o] o 8 39 @I &I

1) r- A
[EEYTT T ATH] & faw
[FRIhdT WS &  gEdreR]
(STl USRI T ATH] [STRIehdT
IR ST IeATH]
[3feeRe Hex/Tey]
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3EY- I
)

HRd WHR & I gef W AgfFa & AT smea F a sqgfRd sfa 3k sqgfa seenfa & seieant
EART 9 T S arer JATOT 99 FT IR

Ao fohar Sar & f sysied/ean-.... A ETE1R :
TTH/BET % v S I 1<) /2 = TSTET AT TE* s & g 3k a@
............................... Sfa/stasics & daftd § ol Prafaf@d & siaeid segfad sniaseefEa Sasfas &
&9 Aegar ured §-

@ Hfaure (3regefad Sfa) 3meer, 1950
@ Ffaere (3eTgfd Sieferta) 3meer, 1950
@ HfaYr (Igfad Sifd) Je anffd yeer e, 1951

@ HiAYT (3G Sieeid) He il J&er 3eer, 1951

[3ETgiaa Sfd 3R g St FEl (Fele) 1S, 1956 GaRT N, goas gadiea Jiftfaas,
1960, Tofrer getdiaat 3iRIfeRIE, 1966, RaTae weer T 3ifafraw, 1970, @i & (gfen) s,
1971, 3qqfRd S 3R Jeqqfa Seenfa meer (F@nee) sifafaze, 1976, fAsiRa Tsg sfafags, 1986,
3BT GeRl U JHRfg#, 1986 3 T, aoer 3R &g (Jofetee) ez 1987

@ afaene (s 3R $HEAR) T S 3meer, 1956

@ Hfaere (3sA 3R FRGR el THE) HEid STerolia 3, 1959, gfad Sfd 3R regefd
STeTSifel 3MEer (Felersl) 3fafags, 1976 @arT HAfRd @ Hfawe (aeX AR R gdeh) Iggfaa S
3SR, 1962

@ FfIEre (grex IR AR gaell) AT STefolifcd 3Meer, 1962
@ Hfaur (YifSTY) reqgfad S 3meer, 1964
@ iaEe (3TN 9ew) g SieToiiid 3T, 1967

@ GiaETe (3Nar, edat 3R &) g Sfd e, 1968 @ iaere (anar, eas 3R &a) g Sierefia
311CRT, 1968 @ HIAUT (ATIMel3) AT STeAaTiidl 3HTeer, 1970

@ Gfaur (Rafeha) g sfa mewr, 1978

@ afaus (RfFwa) sagiaa seenfa 3mcger, 1978

9 N
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@ Efaure (S 3R HHR) T Sl 3meer, 1989
@ Tfaure (3eqefad ) Jmeer (Feee) fafaas, 1990
@ e (T Sfoffal) LT (Feere) fafags, 1991

@ TfaY (3G Sieenid) 3eer (Efadg geee) fefags| 1991

@ ITgAd Sfd Td Iggfaa Serenfa smeer (Heiws) ifafaws 2002

@ Hfaure (3ETgfaa Sifd) e (Fue) fafags, 2002

@ "faus (IETgfad Sfd Ua 3giad Sieeid) 3eer (Hente) sifafaas, 2002
@ "faue (3rgfaa snfa) e (Efad detve) sfafaas, 2002

@ "fau (3Eggfad Sifd) eer (Feys) g, 2007

% 2. 3T S/ITEAT Aol & 37 sAfbeadl & HHAS & o] S Teh AoT/FE AT T&2r TRIEeT
¥ gl & yarg & a0 gl

g YHTOT CE} H/HAFTAT*..... JaraArar
A/ AAN/HHAR «..... F  IMA/REIT#/8 T % & TTAT/HST* e IT/Eg
T 8T ... B SR IR /3T Siasifa JAT 99 & YR W) IRy fFar
ST 8, S 38 STfa/siarertas & Hafta § O Toa/dy Ts7 &9 & eqeiad Sia/3egiad sitsiias &
T H AT 9T &, 5 . GaRT ST R T §
% 3. /AT« 3R/ 3AFI/3AS IRAR ATHATTT: TST/TG TsT 8T+
F /AT F Aa/RET+ ... . H & &

gEATEY

**JQollH

(FATerT & HEX & 1Y) Ts/FY ToT &7+

+ PUAT 3o sl T T & S AL el & 8l
@ Fuar faferse sgufa 3meer 3eyd |
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% St 3efesde o] o & 39 gel &l

sic: Igl UG Use "QHAI: fAara #d g @ agr 3 g S Seviaiatted sfRfags, 1950 dr ar
20 & gl

++ 3G S/ STl FHTOT 95 SIRT el & iToehd wiftemRat & o

(i) fSrerm AfSege/3ifaRed fSem AfSEce/fmeaet/3ugFa/3faRed IUFFd/3T FHeldey/ayd Aofl Ffiwr gred
HISTESE/3Y-HS ol ATSTEGE/ATelhl HIGTEEe/ARISRT HISEee/3TARFT HeTdeh IGFT| (FUH AU Folthr gred
ATIEEE & U ¥ Ad & o gl

(il) FET wsdr AfSege/3ifaRed geg g@sdr Afece/adsd afoeee]
(iii) TroTEa 3T, dgdicleR & Ug & A &1 o gl
(iv) 38 &1 & 39-FAs AR @I 3FAIGAR AR/AT 3TH1/3THR IRAR AT fAad aar g

(v) TeTES/IATHF T Fida/fderd HfH (dared)

Are: dmdrllg 5T & J-io:l,a‘\'l'ad A & IFHCART FT hadd Toied THRENT 3T & grea sfa g&moT
TF S HYAT BT
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3E- IV
)

T THR & I ga W g & AT smdea & ae 377 R 7wt g@arr gwqa e S are gamor

99 FT I™Y
Ig  gAfod fRar Star & & ssedrear A/ ,
Ifa/Es, IS GUCSEIE & faard 8 3R 39 @ew 4@ § O oRa @R,
TS =AU AR HIAT & Hhod T&AT AT * & Hd9d NosT a7 F &9

H AIAT 9red § 3iR/AT 30T IRAR AT TST/T 5T 8T & Ho/F@HeT J e &ar g1 a8 off ganfoa
fRaT SITar § % 98 9RA PR, FIfHE Ud GTRASTOT fTHRT & ST AT &A1 36012/22/93-F1. (VHEE) i
8.9.1993, Ao I HE&AT 36033/3/2004-FUT. (IR&T0T) fEatieh 9 AT, 2004, FATT AdA F&AT 36033/3/2004-
AT A I & TN 3 A Sfealf@a saiFagi/aet G o) @ d@efta F@r g1 (o) e 14 3reres, 2008
3R FRTET A9 TEAr 36033/1/2013-7r. (fAvh) fearw 27 &S, 2013+

FEER,

ICGIEDS
X

e

* HTOT I ST el aTel TTTehRY 3T AT FIHR & Hhod &l [gaTor 3T I8 HevdT &, TorasT 3rsaeff & sy aeer
F 79 H 3feaf@a gl

** HY-FHT W TAMTT|

o TR ST/ SIS THTOT I STRY hded o foIT 3ifeiehed Tyl & Tt graf |

N

oA T I Ase; "ATHT:" FT TET 31 811 S oltep yfafafca 3fafaaes, 1950 Hremr 20 A gl
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3 V

I Rosr oo & srllear garT wqd fFar S arar evon 9 (Seer gHToT 99 & drfaRe)

H, A /A foyaredy, a/FEaT/reR :
Srer, T, TAGEaRT EIoT *{dlmé%ﬁmwﬁémm
AR AR [AT3HT H HRETUT & 36T ¥ FITAG TG YIAGT0T fGHRT & FATed A9 F&A1 36102/22/93-
TUT(TEHIE)) feetieh 8-9-1993 # fAfg 3meeil & ITaR Mosr a9 & &9 & AFar wied &1 Jg o @i
ST ¥ R ¥ 3TFT FEeR A R 8-9-1993, FATERT AU HEAT 36033/3/2004-F.(Far) R 9
AT, 2004 3R FrEATET YT FEAT 36033/3/2004-FAT.(fard) feAiR 14 3recer, 2008 R HHI-HAT W
HAMT 3T & Hled 3 # Sfodiia eafeadi/aqit (Fel o) & d&ftd e g

ﬁaz:'aﬂﬁwm/aﬂ?ﬁé%mm-m/mmﬁmm?ésﬁuﬁaﬁmﬁmmﬁ%R—‘raﬁa?r
&1 3 QY g RuiRa @A & faw &

TUTT: feTien:
FEER
QA
qar

T

ICGIES
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3Heleldelh — VI

9

£ £ 2 0 S
(SHATOTTS STHY FT= ared TSR &1 a1 31 9a)
AT T & FAGR F9T aRT Teqd FHFar e arer 3y 3 wofa
THTOT IF
210 o £ 1 A 115 1 TR
TEF AT s
5 gt famam Ei 3 &
KLV L1V 121 SO A/ TA/TCET.oe ENCVEICI
......................... T TATRT AT, oo BTPE e &1 e T RIS
.......................... TS B JA T §, 98 3T 9 A FHR 997 & Tt g, FI1 b 3T /3T IRAR 6 Tehol

aTi¥es 3 fair 9y & foIT 8 oI T (ol TS G TIA) A FAE |
IRaR & g9 Feafa@a § @ #15 ff gufa 781 &

l. 5 Tehs AT 384 3T Y o1,

1. 1000 3T hre 3R 3HA 318k T TR Fole

. fRRd FoR gifeest # 100 997 371 3R 360 3R 1 AT TS,
V.  RgRda der aiferes it & sremar 3 & # 200 9 a1e1 3R 369 i

I AT 373 |
2. B/AFR/TARY oo Sife & Heftra § ol 3reqefad oiifd, 3egfed Sierenia AR 3= fRosr aof
(heer =) o & H AT ITed 781 6|
AT Y HET Al FEATE .o
C1 2 O
LLE D 1

Recent
passport size
attested
photograph of

the applicant

*&lle 1: 3 A Tl AT AR &, S AT, TN, sgaar, e, 3nfe|

**AIC 2: 3H YAToTeT o folT 'IRAR’ eUeg A dg cfard A g, ST 3TRETUT I oITeT AT g, 3Th ATT-1adT 3K 18
aY { i T & HIS-TgT AT 38 Thcl/Teot 3R 18 T & o7 31 6 Tk o i &1
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*#*+31E 3: $Seeyud EUT fuiRid ta & faw sAf> a1 Fufa aRor qdieTor o] ad §6T T "qRaR" ganT
Tt Tum=t a1 faffiee Tar=l/eERt 7 T a1 Tufr & ve ary sis fear srar g
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